UNIFOR BARGAINING REPORT

HIGHLIGHTS OF A TENTATIVE AGREEMENT

Between:

GREATER TORONTO AIRPORT AUTHORITY (GTAA)
-and-

UNIFOR AND ITS LOCAL 2002

Greetings,

Your Bargaining Committee unanimously recommends acceptance of this
tentative agreement.

In solidarity,

Your Negotiating Committee

Richard Pucilowski, District Chairperson

Antonios Kourteridis, Committeeperson Facilities

Pauline Leloudas, Committeeperson Professionals & Support
Adriana Ragoonath, Committeeperson Operations

Mario Di Nardo, Committeeperson Airside

Rob Santo, Committeeperson Skilled Trades

Theresa Amicarelli, Assistant to the President-Local 2002
Tammy Moore, President-Local 2002

Paul Shiels, Unifor National Representative

June 13, 2023
PS:amcope343


























































































































































































































































































To be signed off

Amend to Read

Article 18 — Designated Paid Holidays

18:06 Subject to operational requirements and advance notice of request, the Employer shall grant
lieu days at such times as the employee may request. Payment of such leave shall be at the
employee’s regular straight-time rate of pay in effect on the date immediately prior to the date
on which the leave is taken. All banked lieu time must be used within the year of January 1st to
December 31st. Any unapproved time as of December 31st will be paid out at the employee’s
rate of pay at the rate it was earned. All banked time for which leave has not been scheduled
will be paid out prior to an employee moving to a higher rated position (higher band as per job
evaluation plan).

All banked lieu time for CDF employees must be used within the year of August 1% to July 31%.
Any unapproved time as of July 31° will be paid out at the employee’s rate of pay at the rate it
was earned.

No period will be automatically blacked out. All ad-hoc leave requests must be made within a
one-hundred and twenty (120) day rolling window. All requests for ad-hoc leave will be
considered having regard for anticipated operational requirements at the time for which the
leave is requested.

Signed on , 2023

' Employer

f it

A
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Amend to Read

Article 17 - Overtime

17:02

(b)

(iii) all banked compensatory time for CDF employees must be used within the year of August
1% to July 31%. Any unapproved time as of July 31° will be paid out at the employee’s rate
of pay at the rate it was earned.

Signed on ,2023

Employer
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Appendix E —~ Central Deicing Facility Seasonal Model

MEMORANDUM OF UNDERSTANDING
BETWEEN:

THE GREATER TORONTO AIRPORTS AUTHORITY
(Hereinafter referred to as the “Employer”)
And
UNIFOR

(Hereinafter referred to as the “Union”)

The following Seasonal Model will apply to all Seasonal Deicing Specialists (herewith
referred to as ‘Specialists’):
(a) Specialists will be guaranteed 29 weeks of pay per Season (40 hrs per week for 29 weeks of the
Season);
(b) The averaging period for hours of work for Specialists on the CDF Seasonal Model will be from
September to May with staggered seasonal start dates;
{c) Specialists will be provided with a schedule. The schedule will set out the following:
(i)  Afixed shift start time;

(i) No shift will be less than four (4) hours,

(i)  End times will remain subject to operational requirements and will be determined day
of, however, Specialist are expected to be available for 12- hour periods based on their
start time;

(iv)  There are to be no split shifts;

(v) A minimum of two (2) consecutive scheduled days of rest (RDO);

{vi)  No Specialist will be scheduled for more than sb{6} five (5) consecutive days;

(vii)  Shift trades will be allowed in accordance with the provisions set out in the Collective
Agreement.

(d) Regardless of actual hours worked in a pay period, Specialists will be paid 80 hours bi-weekly;

(e) Specialists are to report to work for each shift unless advised not to report to work with no less
than eight (8) hours’ notice;

(f} Shift end times and hours worked will be done so on an equitable basis and actual hours worked
will be posted;

(g) Shift times (Day/ Evening/ Midnight) will be evenly balanced across the Specialists, in
accordance with the scheduling provisions in the Collective Agreement.

The hours worked during the Winter Season will be compensated as follows:
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Season — September to May: Compensation Table

Actual hours worked = within Actual regular hours worked will go towards the bank of 1160
the 29 weeks hours at straight time:
Actual hours worked — Actual hours worked exceeding 1160 hours wilf be
Exceeding 1160 hours compensated at the applicable overtime rate.

Actual hours worked on an RDO.will be paid or.banked as
Actual.hours worked on an compensatory time at the applicable overtime rate and
RDO will-not go towards the bank of.1160 hours. Al unused

compensatory hours will be paid out at the end of the season.
Any paid leave, with the exception of sick leave or any
Approved Leave allowance (eg Maternity/Paternity Leave) will go towards the
bank of 1160 hours at straight time.

Actual hours worked in addition to twelve (12) hours will be
compensated at the applicable overtime rate and will not go
towards the ‘bank of 1160 hours.

Actual hours worked beyond a
twelve (12) hour shift

Applicable mileage to be paid on shifts in accordance with the

Mileage
g Collective Agreement.

Statutory Holidays

With respect to Statutory Holidays:

(a) The actual/basic hours worked will be applied towards the bank of 1160 hours.
(b) The Statutory Holiday premiums will be paid out as follows:

(i)  Time and one-half {1 % x) the straight time rate of pay for the first four (4) hours worked
and two {2x) times the straight time rate of pay for all hours worked on the holiday in
excess of four (4) hours worked.

Example:

10-hour shift worked

If a Specialist works 10 hours on a Statutory Holiday, the actual/basic hours worked will
be applied to the bank of 1160 hours at straight time. The Statutory Holiday premiums
will be paid out: 4 hours (x 1.5 = 6 hours) + 6 hours (x 2= 12hours) = 18 hours in total
payment.

Seasonal Schedules

To ensure timely, fair and an equitable opportunity for Seasonal Specialists to address their schedule,
the following parameters will apply:

(a) By March 1st, if Management is changing the schedule for the following season/year or the
majority of the unit request to change the schedule, the scheduling development process, as
outlined in Appendix ‘D’ will commence. For this purpose, a change in schedule is deemed to
have occurred only if the rotation or start and stop times have changed. If there are no changes
or request to change, the current schedule will be retained.
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(b) Any grievances under Appendix ‘D’ shall be filed and heard at step 2 level by end of March. The
parties will schedule the arbitration in a manner consistent with the timelines set out for
vacation bidding, where possible.

{c) During the period of September 1st to October 31st, Seasonal leave requests will be approved
on an ad-hoc basis.

(d) No later than November 1st, the Specialists will participate in the vacation bid process for the
current season, in accordance with Article 16 and Article 23, and the final schedule will be
posted.

Meals and Rest Breaks

Meals and rest breaks will be governed by Articles 16:10 and 16:11 of the Collective Agreement.

Wash Up Time

Wash up time will be governed by Article 16:15 of the Collective Agreement.

Signed on , 2023

Employer
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Delete and Amend to Read

Article 28 — Group Insurance Plan(s)/Pension Plan(s)

28:08
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(b) The Defined Contribution Plan covers employees who were hired by the Employer subsequent
to December 2, 1996, including those transferred term employees who were offered and
accepted indeterminate status. The Employer and the members of the bargaining unit that
participate in the Defined Contribution Plan shall cease making contributions to the Defined
Contribution Plan as of the Transition Date (as such term is defined in Article 28:09).

College of Applied Arts and Technology (CAAT) DBplus Pension Plan

28:09
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January-31-2021

Subject to the terms and conditions set out in the Memorandum of Understanding in Appendix
K, effective January 1, 2024, the Fixed Employer Contributions and Employee contributions in
paragraph (5) in Appendix K of the Collective Agreement shall be changed to 7.00% of
“Pensionable Earnings”, which shall be defined as: base salary, retro pay, acting pay, bilingual
bonus, maternity leave top-up, and instructor premium received by a participating employee
and excludes any and all other monies which are received by a participating member from the
Employer that are not specifically and explicitly set out in this definition.

Effective August 1, 2026, the Pensionable Earnings definition as defined above, for employees
working standard schedule hours as per Article 16:03(a), shall be amended to reflect total
employment earnings, including overtime, excluding taxable benefits and allowances and

expense reimbursements.

Effective August 1, 2026, the Pensionable Earnings definition as defined above, for employees
working extended schedule hours as per Article 16:03(b), shall be amended to include Statutory
Holiday Premium Pay as per Article 18:05 and Evening and Weekend Premiums as per Article
22:01 and 22:02.

Move to Article 28:01 Extended Health Care

28:10

The Employer will provide a lifetime maximum of $1,000 for wigs following chemotherapy or
other diagnosed medical conditions upon submission of a valid receipt.

Signed on , 2023

Employer
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