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Every parent and child deserves high quality,  

accessible and affordable child care. Every child care 

worker  deserves decent wages and working  

conditions to  reflect the important work that they do. 

The Canadian Labour Congress (CLC) has launched a 

three phase campaign that brings the needs of both of 

these groups to the forefront and onto the 

federal election agenda. 

The CLC “Let’s Rethink Childcare” is multi-

union campaign that makes child care a  

priority in the coming federal elections. Far 

too many families are struggling to find  

decent child care and scrambling to piece  

together care they can afford.  

It doesn't have to be this way.  We need to 

change the public attitude about child care 

and educate our members on the importance of  

public funding and  delivery of child care. Everyone 

has either struggled with affordable child care or 

knows someone that has.  Kitchen table discussions 

will allow people to share their stories and learn how, 

we as a society we can do better.  

Harper’s Conservative  government has cancelled all 

of the early learning and care agreements with the 

provinces and territories and cut $1 billion in funding,  

replacing it with a monthly  payment directly to  

parents – an amount that barely covers a 

couple of nights of babysitting.  

It’s time the federal government  

recognized that investing in  quality early  

learning and care reduces poverty,  

increases employment and stimulates the 

economy.  

In neglecting the child care sector, the  

federal government effectively denies  

Canadian women, children and families the  

opportunities to participate fully in society. It moves 

our country further back in meeting our commitment 

(Continued on page 2) 

Let’s re-think childcare 

On May 8th, the Montreal and 

Vancouver Aeroplan offices held 

joint Women’s Advocate Fund-

raising events. We had bake 

sales to raise money for the   

Native Women's Shelter of 

Montreal and the Downtown 

Eastside Women's Shelter in 

Vancouver.  

The events were a  tremendous 

success. Many people participated, donating their time, baking skills and 

money.  We raised $800 in Montreal and $1700 in Vancouver and an  

additional $500 was donated by CAW Local 2002.  

Morale amongst the employees at Aeroplan has been low in recent months due 

to many changes initiated and a complete disregard of the union by  

management. 

These events were a great way to engage and unite the  membership, raise 

awareness of women's issues in the community and introduce the new women's 

advocates:  Carmelle Senosier of Montreal and Erin Draper of Vancouver.  

– Erin Draper 

Members raise funds for women's shelters 

  “If we are to teach 

real peace in this world,  

and if we are to carry 

on a real war against 

war, we shall have to 

begin with the children”     

        

–Mahatma Ghandi 
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They shoot doctors 

don’t they? 
It was a typically cold Remembrance Day in  

November 1997 when Dr. Jack Fainman of  

Winnipeg was shot by a sniper outside of his 

home. Thankfully the shot was not fatal;  

however the bullet to the shoulder ended his ca-

reer and changed his life forever. 

At the time of the shooting, Dr. Fainman was the 

head of Victoria Hospital's Obstetrics and  

Gynaecology department.  He had delivered 

more than 5000 babies. He also provided safe 

and legal abortions to women in need.  This was 

the reason that he was targeted and shot.   

This was the third in a series of shootings of 

prominent obstetricians in Canada.  Each  

assault took place on or around Remembrance 

Day: Dr. Garson Romalis in Vancouver, B.C., on 

Nov. 8, 1994 and Dr. Hugh Short in Ancaster, 

Ont., on Nov. 10, 1995.  All three shootings were 

executed by a high-powered rifle and although 

all were attempts to murder, no one died.   

This was not the case south of the border. Dr. 

Barnett Slepian of Amherst, N.Y.  was killed by a 

single shot from a high-powered rifle on Oct 23, 

1998. 

An American, James Charles Kopp, and extreme 

anti-abortionist was the prime suspect in Dr. 

Slepian's murder and, although he was never 

charged for the crimes, the suspect in the  

Canadian shootings.  In 2003, Kopp was  

sentenced to life in prison for the murder of Dr. 

Slepian.  

Dr. Fainman wrote an account of the ordeal and 

the struggle in a book called They Shoot Doctors, 

Don't They: A Memoir. Dr. Fainman remains 

committed to a woman's right to choose to ter-

minate a pregnancy. 

"I'm a very strict pro-choicer,” said Fainman (in 

an interview with CBC.) “I think women should 

absolutely do what they want with their bodies 

and I resent other people who want to take this 

privilege away."  

– Leanne Sook-

ram 

to ending child poverty and it  reinforces our last place  

position among developed countries in achieving the  

minimum  standards for early childhood education and 

care. 

The facts are the facts; a quality childcare program is  

crucial for Canadians and must be made a priority.  We 

need to talk about what’s really going on in our homes and 

hearts and force the Harper government to fix what they 

have broken.      

–-Tammy Moore 

(Continued from page 1) 

 

 

Abortion rights activist, Dr. 

Henry Morgentaler died peace-

fully on May 29, 2013 at age 90. 

 

Morgenta ler  surv ived  the  

Auschwitz death camp in Poland 

where he was tattooed with the 

number 95077. Both of his parents 

died at the hands of the  

Nazis. He came to Canada  after 

the Second World War. 

 

Since the late ‘60s he became an 

advocate for the women of  

Canada, fighting for their right to 

c o n t r o l  t h e i r  o w n  

bodies and obtain abortions on  

demand. He trained more than 100 

doctors to perform abortions and 

opened clinics across the country. 

 

He was named to the Order of 

Canada in July 2008. 

 

The Rose Vine is a publication of CAW Local 2002 

 

We welcome your feedback on this publication. 

Comments can be sent to women@caw2002tca.ca 

 

This publication is also available on our website at  

http://www.caw2002tca.ca 

 

Disclaimer: The views and opinions expressed in this 

publication are those of the authors and do not neces-

sarily reflect the official policy or position of CAW and/or 

CAW Local 2002. 

 

Cette publication est également disponible en français. 
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In 2012, Sofie Peeters, a student 

at the RITS film and theatre 

school in Brussels, made a 

documentary entitled Femme 

de la rue [Woman of the 

Street], as her end-of-year film. 

She walked around the  

A n n e e s e n s - L e m o n n i e r 

neighbourhood of Brussels with 

a hidden camera, she was 

greeted with the usual sexist 

insults and harassment.  

Her documentary was broad-

cast on July 26, 2012 on the 

Flemish channel Canvas and 

screened at the Galeries Cinema 

in Brussels. 

The film triggered a reaction on 

the part of political leaders. 

Joëlle Milquet, minister of the 

interior and equal opportuni-

ties, proposed a new law to 

combat sexism.  

As a result, adults can be fined 

250 Euros and minors under 

the age of 16 can be fined 125 

Euros for making sexist insults. 

In the case of a repeat offence, 

the fines can be increased to 

350 Euros for an adult and 175 

Euros for a minor.  

In some neighbourhoods of 

Brussels, women are subject to 

sexist comments several times a 

day, even spat on. The police 

have long been aware of this 

problem but insulting a woman 

is considered normal behaviour.  

Up to now, due to the large 

number of pending criminal 

files, many harassment cases 

were dropped even before being 

heard because of lengthy delays. 

This situation tended to create a 

climate of impunity for perpe-

trators depriving the process of 

all credibility.  

With the new administrative 

procedure allowing police  

officers to issue fines, cases will 

be processed quickly and  

harassers will take a hit to their 

wallet. This should have a  

dissuasive effect and reduce  

delays. 

This measure is far from perfect 

and so far it has only been  

implemented in Brussels. A 

measure that would apply to all 

of Belgium would be more  

convincing. But considering 

that Brussels is the seat of the 

European Parliament, there 

may eventually be a spill-over 

effect in other jurisdictions and 

countries. 

Our goal is not to live in an 

overly sterile society; women 

want and deserve to be  

respected. I hope that with  

education and by promoting 

equality, Canadians will not be 

forced to demand similar  

regulations in our cities. 

– Manon Camiré 

In Brussels, sexist insults come with a price 

 

WOMAN POWER 
                                                                                                                             

We have the strength 

To shower the world with our power  

 

To be oblivious is not a choice  

We must march together and rejoice  

 

Stand together and totally care  

We have strong voices Beware... 

 

United, here we come  

Women's rights are number one! 

 

– Tina Gillales 
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A Child’s Voice 
Children have a lot to say  

They share the earth with adults 

And should be treated fairly 

Listen children 

You are here to learn 

As you grow and play with all your heart, 

Hurtful words should be gone 

And child slavery is wrong, 

Shout out loud and be free, 

Be the child you want to be 

 

Jonathan Anthony Alexandris, 11 years old 

was upset about the poor treatment of children in 

other countries and wanted to write a poem about 

it. He is in grade six at Father Serra  

Catholic School in Etobicoke, Ontario. 

News articles about children being harmed upsets 

me greatly. 

Children shouldn't be left abandoned in stairwells or 

dumped in charity bins and left to die. 

Recently, I read an article about a little girl left abandoned in the 

stairwell face down and  bleeding and my heart just dropped.   

In Canada we have a lot of resources available for families to get help 

with depression or social issues.  Adults should take responsibility 

and treat their children with care.  Infants are helpless and cannot 

defend themselves. 

George Christopher Alexandris is a grade 9 student at  

Michael Power St. Joseph High school  in Etobicoke, Ontario. 

Suffer the little children 
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E 
rnestine’s Women’s Shelter was opened by  

a group of community members who saw 

the need for a safe place for women fleeing 

from  violence. Since it opened in 1983, 

Ernestine’s has assisted over 5000 families.  

The shelter was named after community activist, 

Ernestine van Marle, a long-time  resident of  

Etobicoke, Ontario.  

Ernestine was born in Belgium and moved to Toronto 

in 1951.  In 1971 she opened a clinic in Rexdale,  

providing and arranging services including legal  

assistance, for those in need. Throughout her life, 

Ernestine helped a lot of people and was very well  

respected.   

She staunchly supported the her namesake’s shelter 

efforts to end violence against women and children 

until,  her passing in 2006. 

On International Women’s Day, members at District 

300 Air Canada Call Center held a food drive to  

benefit Ernestine’s.  

Members generously contributed children’s  clothes, 

toys, baby bottles and food all of which was greatly   

appreciated by women and children at the shelter. 

– Vicky Alexandris 

Ernestine’s legacy  

Canada turns its back on rape survivors    
Like you, I receive many  

petitions in my email about  

local, national and global issues 

requesting me to append my 

name.  

So many causes, so little time! 

Today, I signed a petition  

demanding that Canada not turn 

its back on rape survivors. 

Once again, the Harper Govern-

ment has turned its back on 

women’s issues.  

In 2011, the Prime Minister  

announced that Canada would 

share $82 million in funding 

amongst various countries to pro-

mote maternal and child health 

projects between now and 2016.  

Now, in a complete about-face, the 

Harper Government has proposed 

draft text at the United Nations 

that could be used by governments 

around the world to prevent 

healthcare access to rape survivors 

and limit sexuality education.  

This would deny the rights of a 

young rape survivor to contracep-

tion and testing for sexually trans-

mitted diseases including HIV.   

Eve Ensler calls the systematic 

rape, torture, and  destruction of 

women  and  g i r l s  b e i ng  

employed as a military corporate 

tac t ic  to  secure  country  

assets Femicide. Wombs and  

vaginas are  permanently  

destroyed. 

Canada’s draft text to the United 

Nations is aiding and abetting 

global Femicide. It puts the well-

being of rape survivors around the 

world at risk and sends women’s 

issues hurtling backwards.  

Canada must be a world leader in  

eliminating and preventing all 

forms of violence against women.  

Women have the right to make 

their own decisions about their 

bodies and their lives with  

support and respect from all  

governments, especially in  

Canada. 

Women of the world, Canada must 

“stand on guard for thee.” 

 

–  Jamie Ross 

President, Local 2002 

“When you teach 

your son, you teach 

your son’s son.” 

  – The Talmud 
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Kids these 

days! 
 

How often have you heard that statement 

uttered or even said it yourself? 

Generational diversity, while adding 

to our lives, can create change that 

some people will resist and others 

will grab by the horns.   

For the first time ever, there are three 

generations present in our workplaces: 

The Baby Boomers, Generation X and  

Generation Y. And, get ready; coming 

soon to a workplace near you, The 

Evolved! 

Baby Boomers  

Born 1946-1964 

Boomers come from a time in society when you 

got a job and it became a career, a job for life. 

They have worked through many processes and 

technological changes and have seen more 

changes of people and styles then one could 

imagine.  They have jumped from one crisis to 

another and wear the battle scars proudly and 

have lived to tell the tale of all they have endured.  

Generation X  

Born 1965-1983 

The children of Boomer’s, Generation X’ers were 

brought up in a culture different than what they 

wanted; they often explore different work 

settings before settling in to one job.  Gen X’ers 

often resist the notion of “this is the way it has 

always been done.” They believe “their  day will 

come”.  They too have seen major change in the 

workplace, but have had the benefit of boomers 

to guide them down the path of uncertainty.  

Generation Y:  

Born 1984-2000 

This generation has always been exposed to the 

new technology that we find in our workplaces 

and lives every day. They can’t imagine doing 

seat selection on an aircraft using paper, or a 

phone line permanently attached to a wall.  They 

are innovative and creative and see many 

different ways to do the same thing, often more 

efficiently. This generation juggles work life  and 

family life with relative ease (thanks to the Gen 

X’ers who bucked the idea of the Boomers that 

you couldn’t have it all, both a career and family.)  

But this doesn’t mean that they don’t struggle 

with organizational demands put upon them with 

scheduling of work hours. 

The Evolved :  

Born 2000 

This is the generation newest into the fold. Just 

as all previous generations struggle with the 

communication styles and work ethics of other 

generations, previous generations struggle with 

the idea that this generation communicates 

differently.  

The Evolved don’t take it personally when they 

don’t fit in, they just move on to a better fit. They 

are much more willing to try new things, 

rejecting the notion completely that “it has 

always been done this way.”  

Because they communicate electronically, this 

group struggles to understand tone and body 

language.  

Generational diversity can create tension and 

friction in the workplace. Instead of focusing on 

our differences, we should strive to learn from 

each other.  As union sisters and brothers we 

must remind ourselves that diversity is good and 

makes us stronger as a workforce.      

 - Cheryl Robinson 
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When we evaluate the plight of 

women in Canada it is difficult not 

to be frustrated.  In our advanced 

society, violence against women 

continues to be pervasive. Women 

still shoulder the lion’s share of 

family responsibilities. Access to 

workplace opportunities and 

affordable daycare restricts a 

woman from adequately providing 

for her family or getting out of the 

cycle of poverty.  

Through collective bargaining, our 

union has achieved many gains 

and safeguards for women: 

women’s advocates in the 

workplace, domestic violence and 

harassment language, maternity 

top-up and extended childcare 

leave.   In Canada, equal pay for 

men and women doing the same 

work is a fundamental right. 

It is worth remembering that 

however great we feel our 

problems and conditions are, they 

are much worse for women in 

other parts of the world, where 

paralyzing injustices exist. 

Outside of North American and 

Europe, women make up only 10 

per cent of the entire workforce in 

transportation.  Jobs provide not 

just survival and economic 

freedom; good paying jobs 

are a means to escape the culture 

of poverty that puts basic rights, 

such as education and health care, 

at risk.       

Women living in parts of India and 

Africa (if they are lucky enough to 

be hired,) face the risk of being 

raped on the way to work. In some 

African regions, owning a bicycle 

can mean the difference between a 

women providing for her family 

and starving. Through the 

unregulated world that exists with 

“flags of convenience” women 

mysteriously go missing at sea, 

never to be seen again.  In many 

countries, women are paid less 

than half to do the exact same 

work as a male.   

Through my work in the union 

movement, I have been elected to 

represent  Canada at  the 

International Transport Workers 

Federation (ITF) Women’s 

Committee. The committee has 

representatives from all over the 

world (excluding China) and in all 

transportation sectors:  rail, road, 

civil aviation and maritime.   The 

committee meets twice a year at 

different locations where we are 

exposed to the experiences women 

face and share strategies on what 

can be done to gain access to 

employment within these sectors, 

with a strong emphasis on 

p r o v i d i n g  a  s a f e  w o r k 

environment. 

While things are far from perfect 

in Canada, other regions are 

amazed at the progress we have 

made. They look to us for 

leadership, tools and guidance to 

combat societal norms that exist 

within their countries.  We provide 

these concepts to the women 

committee members and also  

elected government officials open 

to ideas that could improve 

conditions. 

There is a direct correlation 

between women’s empowerment 

and economic development and it 

is rewarding to contribute in some 

small way to that.   

Wh en  w e  e x am i n e  o u r 

circumstances in Canada, we must 

remind ourselves that while the 

work to advance the plight of 

women is never done, the degree 

of progress that has been achieved 

is a matter of perspective.    

Unifor: The union FOR women 
With the founding of our new union, Unifor we will be 86,000 women strong. 

The National Executive Board (NEB) will consist of 25 members and  balance  

regional, industrial, gender and equity representation. The NEB will be based on a  

principle of gender equity and the number of women on the board will be in 

 proportion to the number of women members in the union. 

Unifor commits to considering all aspects of the union’s work through an  equity lens,  

including but not restricted to governance, campaigns, staffing and  organizing. 

A matter of A matter of 

perspectiveperspective  
 

Leslie Dias 

CAW National Representative 
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CAW Local 2002  

Women's Committee 

Pacific Region - Tina Gillales  

Western Region - Sylvie Schmitt  

Central Region - Vicky Alexandris  

Eastern Region -Manon  Camire 

Atlantic Region– Tammy Moore  

Cheryl Robinson– Executive Board Liaison  

 

Women's Advocates 

Air Canada 
Atlantic Region -Tammy Moore 

Eastern Region - Manon Camiré 

Central Region - Vicky Alexandris 

Western Region - Leanne Sookram 

Pacific Region - Jean Dube Demeule 

 

Aeroplan 
Montreal - Carmelle Senosier  

Vancouver - Erin Draper  

  
Jazz CSA/ACS 

Donna Buchan   

Holli Hudson   

Wendy Barnes  

 

Hilton Saint John 
Peggy MacGougan-MacDonald 

May we recommend… 

Books to curl up with! 

Jean Dube Demeule suggests:    

• Half the Sky-Nicolas D.Kristoe and Sheryl WuDunn 

Empowering, thought provoking stories of resilient 

women and children throughout the world.  

It makes you want to get up and take action! 

• Helping Her Get Free-Susan Brester, M.S.S.W 

Tools and ideas to help develop a relationship with 

an abused woman that will benefit her, not control 

her.  

• A Safe Place for Women-Kelly White 

A harrowing, but ultimately hopeful, story of one 

woman's ordeal with an abusive husband and how 

she gained the strength to leave him and thrive in 

a new life with her children 

Jamie Ross recommends: 

• Lean In  by Sheryl Sandberg  

Written by the COO of Facebook and how she made 

it to the top as a women . She discusses issues of 

bias around working women and raising a family.   

• In the Body of the World   Eve Ensler  

Eve has devoted her life to the female body - how 

to protect and value it.  She was disassociated with 

her own body by sexual abuse and a distant 

mother, diagnosed with uterine cancer and through 

treatment connects her illness with the devastation 

of the earth and to women around the world. 

Manon Camire enjoyed:  

• Malena es un nombre de tango [Malena, is the 

Name of a Tango] - Almudena Grandes 

Raised in a bourgeois family in Madrid ruled by a 

domineering father, Malena undertakes to win her 

freedom, even if it means cutting some stifling 

family ties. 

• State of the Union - Douglas Kennedy 

The story of a woman torn between liberal aspira-

tions and conservative values, who suddenly sees 

her life called into question by a youthful error she 

had always kept secret. 

• The Glass Castle—Jeannette Walls 

A memoir recounting the childhood of a journalist 

raised by two completely dysfunctional parents and 

had to rely on herself and her siblings to cope. 

Movies to watch out for! 

Erin  Draper suggests : 

• Made in Dagenham – It is a 2010 true story that 

takes place in the ‘60s, about women in the UK 

Ford plant rallying together for equality. Inspiring 

film for all those women activists out there!  

Manon  liked these classics:  

• The Colour Purple and Fried Green Tomatoes  

 And also suggests...  

• Chaos – Directed by Coline Serreau 

A woman comes to the aid of a prostitute threat-

ened by pimps. The resulting friendship between 

the two women helps them regain control over 

their lives and liberate themselves from male domi-

nation. 

• Blanche et Marie – In 1941, the story of two 

young women working in the underground resis-

tance against the German occupation. This was the 

first time a filmmaker looked at the resistance from 

a female perspective. 

• The First Time I Turned Twenty –In the 1960s, 

an intelligent but polite high-school girl tries to get 

accepted into an all-boys jazz band at her school. 


