Collective Bargaining Process - Canadian Federal Sector
HOW IT WORKS

Collective Bargaining is a multi-step process used by employers and unions to allow both parties to achieve
meaningful improvements.
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« Toinitiate a strike or lockout, the other
party and the Minister of Labour must be
given a 72-hours’ notice with the date and
time the strike or lockout will begin.

* The parties can take as much
time as needed to reach an
agreement.

» If the two parties reach an
impasse, either party may request
outside support by filing a Notice

of Dispute with the Federal MEDIATION

Minister of Labour.

No time limit
Final attempt to reach an agreement

+ At the end of the conciliation period (60 days with the possibility of
extension), the parties enter a 21-day cooling off period.

» During this stage, the Federal Minister of Labour can appoint a mediator to
continue supporting the parties to reach an agreement.
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