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f) Maintains additional home insurance, if necessary; and

g) Ensures that a home office is permitted under zoning by-laws or

restrictions.

The employment expectations of an employee working in office are extended to 

employees working remotely with in a Telework capacity. In the event an 

employee fails to maintain a standard, the Company will address the issue with

the employee and provide training and coaching, if appropriate. Continued failure 

to meet standards may result in the revoking of the employee's participation in 

the Telework program. 

Employees participating in Telework will bid their shifts and vacation in order of 

seniority. 

Should emergency conditions result in an employee being required to return to 

the office, employees will be given one-hundred and twenty minutes (120) 

notification to attend their office location. 

Employees requested to attend in office for matters other than an emergency or 

disruption will be given a minimum of forty-eight hours (48) advance notification. 

This provision does not apply to disciplinary matters. 

Employees participating in the Telework program who experience a disruption to 

their telework home office may request to be accommodated in office for short 

periods of time, as agreed to by local management. It is further acknowledged that 

it may be necessary to adjust the employees bid schedule over th is period in order 

to accommodate their request and the site operating times. 

The Company and the Union will discuss the option for Employees desiring a 

hybrid Telework and in office arrangement on an ongoing basis. 






